
4

in 2022

Optional for all employees

Required for all employees

Required for some employees

Not offered

in 2021 in 2022

have dedicated recruiting resources focused on

people with disabilities

of companies in the Top 10 on DiversityInc’s Top 

50 Companies for Diversity list offer Employee 

Resource Groups (ERGs) to people with disabilities

in 2021

of Top 10 companies partner with organizations 

such as Disability:In and the National Organization 

on Disability (NOD) to recruit people with disabilities

in 2022

Entire workforce

Hiring managers

All managers

**Based on data collected from the Top 10 companies on DiversityInc’s 2022 Top 50 Companies for Diversity list. 

in 2021

* Based on data collected from the 17 companies that placed on DiversityInc’s 2022 People with Disabilities specialty list.

in 2022

of Top 10 companies have interview panels 

that require representation among people 

with disabilities

of top 10 companies have a specific numerical 

representation target for people with disabilities

within the overall workforce while

have a specific target for people with disabilities in

overall management

in 2021

FACTS AND FIGURES 
% of People With Disabilities at Companies*

MEETING IN A BOX

Total Workforce New Hires

Who is required to learn topics covering disability 
awareness training programs at Top 10 companies:

60%

10%

30%

0%

Management: 
Overall

60

%

10

%

30

%

Management: 
New Hires

Top 10 companies make disability awareness training
mandatory for these groups:

6.9%

70%

100%

100%

VS 5.82% 7.6% VS 6.34%

20%

60%

40%

7.5% VS 6.36%

Recruitment of People With Disabilities Across Top 10 Companies for Diversity**

9.5%

Recruitment of People With Disabilities Across Top 10 Companies for Diversity**

VS 6.61%

Disability Employment Awareness Month


