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This sample summary plot shows where your company’s aggregated results for a specific benchmark category (i.e., Human Capital 
Metrics) in comparison to all others within your specified competition cohort group (i.e., Top 50, Top Utilities, etc.).

The y-axis shows the relative position of your 
company’s composite score for each section
(Human Capital Metrics, Leadership Accountability,
etc.).

The x-axis shows the relative position of your 
company ranking or not in a specific competition 
(e.g., Top 50, Top Utilities, etc.) relative to the 
following benchmark groups:

● Fair360 Top 10 Index
● Fair360 Top 50 Index
● All Eligible Participating Companies

SAMPLE SUMMARY PLOT
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The heatmap shows your company’s results in comparison with the 2023 Top 50 Index. If your company participated in 2022 your results 
will be included and compared against 2022 Top Index.

Table Column Legend:

• Far Right: 2023 Fair360 Top 50 Index

• Middle Right: 2023 Company Results

• Middle Left: 2022 Company Results

• Far Left: 2021 Company Results

Data Calculations:

Sum of all the responses divided by the count of all responses. If a 
company didn’t submit a response to a survey question, the null 
value is not factored into the average mean of data point represen..

Heatmap Key:

SAMPLE HEATMAP
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The frequency table shows your company’s responses in comparison with the 2023 Top 50 Index. If your company participated in 2022 
Top 50 survey, your results will be included and compared against 2022 Top Index.

Table Column Legend:

• Far Right: 2023 Fair360 Top 50 Index

• Middle Right: 2023 Company Results

• Middle Left: 2022 Company Results

• Far Left: 2021 Company Results

Data Calculations:

Uses the distribution of data across all the response options for a 
specific survey question. In this case, the index represents the 
percentage of organizations who responded 'yes' to a particular 
response option from the option, such as yes, no or no response.

SAMPLE FREQUENCY TABLE
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The multiple-choice question bar chart tables show your company’s responses in comparison with the 2023 Top 50 Index. If your 
company participated in the 2022 Top 50 survey, your results will be included and compared against 2022 Top Index.

Table Column Legend:

• Far Right: 2023 Fair360 Top 50 Index (Bar 
Charts)

• Middle Right: 2023 Company Results

• Middle Left: 2022 Company Results

• Far Left: 2021 Company Results

Data Calculations:

Data represented in this table use the distribution of 
data across all the response options for a specific 
survey question. In this case, The DI index 
represents the distribution of responses for a specific 
survey question.

SAMPLE MULTIPLE CHOICE QUESTIONS
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Top 10

Top 50

All Participants

85

78

57

Top 10

Top 50

All Participants

43

96

84

58

Your Company

Top 10

Top 50

All Participants

18

83

66

36

Talent Programs
Your Company

Top 10

Top 50

All Participants

59

88

81

55

Workplace Practices

Your Company

Top 10

Top 50

All Participants

30

73

61

36

Philanthropy

Your Company

Top 10

Top 50

All Participants

37

80

66

37

Supplier Diversity

The following pages of the report outline your company’s composite score for all six survey categories.

Human Capital Metrics Leadership Accountability

Your Company 51 Your Company

CATEGORY SUMMARY BENCHMARKS
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Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis position represents your company's composite score for 
Human Capital Metrics.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 Top 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for Diversity (gender and race/ethnicity) Human Capital Metrics for 
Overall Workforce Representation, New Hires and 
Promotions lie in comparison to all others within your specified 
competition cohort group.

YOUR COMPANY 
SCORE

TOP 10 INDEX 
MEAN

TOP 50 INDEX 
MEAN

ALL 
PARTICIPATING
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2021 2022 2023
Overall workforce - Total Total Women (%) 47.08% 24.25% 13.00%

Total Women of Color (%) 9.36% 10.72% 24.86%

Total Men (%) 52.92% 4.70% 10.72%

Total Men of Color (%) 11.13% 6.11% 4.81%

Total People of Color (%) 20.49% 37.75% 38.43%

Asian Total (%) 9.00% 6.90% 6.60%

Black Total (%) 4.11% 18.46% 18.98%

Latino/Hispanic Total (%) 5.01% 10.13% 10.48%

Overall workforce - Total Total Women (n) 2,520 21,954 24,408

Total Women of Color (n) 501 7,994 10,153

Total Men (n) 2,833 6,571 7,554

Total Men of Color (n) 596 2,774 3,569

Total People of Color (n) 1,097 10,768 13,722

Asian Total (n) 482 1,967 4,181

Black Total (n) 220 5,266 4,238

Latino/Hispanic Total (n) 268 2,890 4,850

2023

Top 50

In addition to the breakdown of your data above, in our benchmarking reports, Fair360 offers a detailed breakdown of this data by gender and race/ethnicity. To 
learn more about our benchmarking reports and how you can leverage best-in-class benchmarks and best practices to make decisions and produce better 

outcomes, please reach out to a Fair360 consultant. Please email sales@Fair360.com for more information.

HUMAN CAPITAL METRICS, OVERALL WORKFORCE, REPRESENTATION
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2021 2022 2023
Overall workforce - New hires - 
Women

White 44.34% 32.54% 35.79%

Black 10.23% 2.65% 16.28%

Asian 9.11% 8.97% 3.96%

Native Hawaiian/Pacific Islander 0.67% 0.09% 0.09%

Native American/Alaskan Native 0.11% 0.34% 0.11%

Latino/Hispanic 11.24% 4.27% 11.19%

Two or More Races/Ethnicities 0.23% 1.37% 2.09%

Other/Unknown 0.68% 0.00% 6.89%

Overall workforce - New hires - Men White 11.94% 30.15% 8.13%

Black 3.15% 4.10% 5.09%

Asian 3.95% 7.77% 1.58%

Native Hawaiian/Pacific Islander 0.31% 0.26% 0.02%

Native American/Alaskan Native 0.05% 0.43% 0.07%

Latino/Hispanic 3.55% 5.12% 2.90%

Two or More Races/Ethnicities 0.13% 1.96% 0.70%

Other/Unknown 0.32% 0.00% 5.02%

2023

Top 50

Hiring practices should be in line with your diversity, equity, and inclusion objectives. Fair360 can conduct a thorough analysis of your new hire data, throughout 
your management hierarchy, and evaluate your talent acquisition practices relative to best-in-class of talent support programs for them. Please email 

sales@Fair360.com for more information.

HUMAN CAPITAL METRICS, OVERALL WORKFORCE, NEW HIRES
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2021 2022 2023
Overall management - Total - Women White 42.39% 32.97% 46.78%

Black 10.40% 1.74% 5.93%

Asian 9.21% 4.86% 5.38%

Native Hawaiian/Pacific Islander 0.54% 0.00% 0.17%

Native American/Alaskan Native 0.11% 0.00% 0.13%

Latino/Hispanic 12.10% 2.25% 0.76%

Two or More Races/Ethnicities 0.35% 0.72% 3.57%

Other/Unknown 0.87% 0.00% 1.01%

Overall management - Total - Men White 11.95% 44.57% 24.25%

Black 3.54% 1.74% 2.61%

Asian 4.02% 7.75% 5.42%

Native Hawaiian/Pacific Islander 0.28% 0.07% 0.13%

Native American/Alaskan Native 0.05% 0.29% 0.13%

Latino/Hispanic 3.65% 2.32% 0.55%

Two or More Races/Ethnicities 0.16% 0.72% 1.43%

Other/Unknown 0.38% 0.00% 1.77%

2023

Have you recently evaluated whether your management representation is in line with your overall workforce representation? If you require assistance with this 
analysis or have never conducted one before, reach out to a Fair360 consultant to learn how we can assist you. Please email sales@Fair360.com for more 

information.

HUMAN CAPITAL METRICS, OVERALL MANAGEMENT, REPRESENTATION

Top 50

SAMPLE
 R

EPORT & D
ATA

18

mailto:sales@Fair360.com


2021 2022 2023
Overall management - Promotions White 52.94% 61.70% 59.85%
within - Women

Black 4.71% 3.19% 5.30%

Asian 4.71% 1.06% 0.76%

Native Hawaiian/Pacific Islander 0.00% 0.00% 0.00%

Native American/Alaskan Native 0.00% 0.00% 0.00%

Latino/Hispanic 2.35% 2.35% 2.35%

Two or More Races/Ethnicities 1.18% 1.18% 1.18%

Other/Unknown 0.00% 0.00% 0.00%

Overall management - Promotions White 24.71% 24.47% 22.73%
within - Men

Black 2.35% 1.06% 1.52%

Asian 0.00% 0.00% 2.27%

Native Hawaiian/Pacific Islander 0.00% 0.00% 0.00%

Native American/Alaskan Native 0.00% 3.53% 0.00%

Latino/Hispanic 3.53% 3.53% 2.27%

Two or More Races/Ethnicities 3.53% 0.00% 0.00%

Other/Unknown 0.00% 0.00% 0.00%

2023
Top 50

Are diverse talents who reach management-level positions advancing at a pace that is proportionate to their representation in the overall workforce? Are they 
leaving at disproportionately high rates? If so, why? If you struggle to answer these questions, consider reaching out to a Fair360 consultant to learn more about 
your company’s data and how to use Fair360's expertise to further the advancement of diverse talent within your company. Please email sales@Fair360.com for 

more information.

HUMAN CAPITAL METRICS, OVERALL MANAGEMENT, PROMOTIONS WITHIN
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2021 2022 2023

Senior Management - Total Total Women (%) 33.33% 48.75% 45.71%

Total Women of Color (%) 3.51% 8.75% 8.57%

Total Men (%) 66.67% 51.25% 54.29%

Total Men of Color (%) 8.77% 11.25% 8.57%

Total People of Color (%) 12.28% 20.00% 17.14%

Asian Total (%) 5.26% 10.00% 0.00%

Black Total (%) 3.51% 6.25% 17.14%

Latino/Hispanic Total (%) 0.00% 2.50% 0.00%

Senior Management - Total Total Women (n) 19 13 39

Total Women of Color (n) 2 11 7

Total Men (n) 38 17 41

Total Men of Color (n) 5 3 9

Total People of Color (n) 7 14 16

Asian Total (n) 3 1 8

Black Total (n) 2 13 5

Latino/Hispanic Total (n) 0 0 2

2023

Top 50

HUMAN CAPITAL METRICS, SR. MANAGEMENT, REPRESENTATION
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2021 2022 2023

% of Veterans - Total Workforce 1.20% 3.00% 2.43%

% of Veterans - Workforce New Hires 0.70% 3.00% 2.71%

% of Veterans - Management Overall 0.80% 2.00% 3.31%

% of Veterans - Management New Hires 0.00% 1.00% 3.76%

% of company's employees identified as Military/Veterans are represented in: 
Management Level 1 0.00% 0.00% 11.11%

% of company's employees identified as Military/Veterans are represented in: 
Management Level 2 0.00% 1.00% 2.08%

% of company's employees identified as Military/Veterans are represented in: 
Management Level 3 3.00% 0.90% 2.30%

% of company's employees identified as Military/Veterans are represented in: 
Management Level 4 0.00% 3.00% 3.18%

2023
Top 50

HUMAN CAPITAL METRICS, MILITARY/VETERANS, REPRESENTATION
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39%
of Top 50 companies 

overall workforce
are people 

of color

46%
of Top 10 companies 

senior executive 
promotions
are women

By monitoring representation at all levels of the company, organizations can address any disparities and work towards creating a more 
inclusive work environment. Fair360 provides support in this effort through data analysis, sharing best practices from successful 

companies, and offering informative resources on how to effectively close diversity gaps. Please email sales@Fair360.com for more 
information.

Human Capital Facts & Figures
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Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis position represents your company's composite score for 
Leadership Accountability.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 Top 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for CEO & Senior Leadership Commitment, Board of 
Directors, and Executive Diversity Councils lie in comparison 
to all others within your specified competition cohort group.

YOUR COMPANY 
SCORE

TOP 10 INDEX 
MEAN

TOP 50 INDEX 
MEAN
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2021 2022 2023

Board of Directors - Total Total Women (%) 30.77% 16.67% 25.00%

Total Women of Color (%) 7.69% 0.00% 12.50%

Total Men (%) 69.23% 83.33% 75.00%

Total Men of Color (%) 23.08% 6.67% 12.50%

Total People of Color (%) 30.77% 6.67% 25.00%

Asian Total (%) 7.69% 0.00% 12.50%

Black Total (%) 15.38% 6.67% 12.50%

Latino/Hispanic Total (%) 7.69% 0.00% 0.00%

Board of Directors - Total Total Women (n) 4 5 2

Total Women of Color (n) 1 0 1

Total Men (n) 9 25 6

Total Men of Color (n) 3 2 1

Total People of Color (n) 4 2 2

Asian Total (n) 1 0 1

Black Total (n) 2 2 1

Latino/Hispanic Total (n) 1 0 0

2023

Top 50

LEADERSHIP ACCOUNTABILITY, BOARD OF DIRECTORS
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CEO

A direct report of the CEO

An executive who does not report to the CEO

Not applicable

76%

52%

3%

2%

CEO

A direct report of the CEO

An executive who does not report to the CEO

Not applicable

34%

20%

5%

6%

Every month

Every quarter

Every other month

Twice per year

Not applicable

38%

78%

5%

3%

6%

LEADERSHIP ACCOUNTABILITY, DIVERSITY COUNCILS

Top 50
2021 2022 2023

Chairs Executive Diversity Council

26

Sets agenda for the Executive 
Diversity Council meetings

Meeting Frequency: Executive 
Diversity Council

CEOCEOCEO

An executive who 
does not report to 

the CEO

A direct report of 
the CEO

A direct report of 
the CEO

Every quarterEvery quarterEvery quarter
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Top 10

Top 50

All Participating

22.89%

10.56%

4.80%

Avg. percentage of bonuses tied to diversity goals for level 1: Avg. people of color board of directors representation:

Top 10

Top 50

All Participating

35.46%

25.17%

25.34%

LEADERSHIP ACCOUNTABILITY FACTS & FIGURES

Fair360 is equipped to help companies increase leadership diversity by sharing the experiences of companies who have successfully 
addressed the issue and by providing informative articles on how companies can effectively monitor and close any diversity gaps. Please 

email sales@Fair360.com for more information.
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Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis position represents your company's composite score for 
Talent Programs.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 Top 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for Employee Resource Groups, Mentoring, Sponsorship and 
High Potential programs and practices lie in comparison to all 
others within your specified competition cohort group.

YOUR COMPANY 
SCORE

TOP 10 INDEX 
MEAN

TOP 50 INDEX 
MEAN

ALL 
PARTICIPATING
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Top 50

2021 2022 2023

# of corporate-wide resource groups in the U.S. 6 8 6

# of total U.S. chapters and subgroups 0 0 0

2023

% of ERG members among full-time employees (including 
hourly workers) 4.00% 6.00% 0.00%

% of ERG members among employees at corporate 
headquarters 25.00% 5.00% 0.00%

% of ERG members among employees outside of corporate 
headquarters 11.00% 1.00% 0.00%

% of corporate-wide resource groups are sponsored by: Level 1 
(CEO and direct reports) 0.00% 86.00% 0.00%

% of corporate-wide resource groups are sponsored by: Level 2 
(one level below CEO and direct reports) 2.00% 50.00% 0.00%

TALENT PROGRAMS, EMPLOYEE RESOURCE GROUPS (ERG)
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40%
of Top 10 full-time employees 

participate in employee 
resource groups (ERGs)

55%
of Top 10 high potentials 

have formal
mentors

100%
of Top 10 companies 

have a formal 
sponsorship program

Talent programs like ERGs, 
formal mentorship, and formal 
sponsorship are vital for employee 
development and retention, 
especially for diverse employees.
They offer opportunities for
skill-building, relationship-forming,
and career growth, leading to 
higher engagement and business 
success.

If you’re seeking guidance on how 
to effectively implement talent 
programs to drive these 
outcomes, please email 
sales@Fair360.com for more 
information.

TALENT PROGRAMS FACTS & FIGURES

SAMPLE
 R

EPORT & D
ATA

31

mailto:sales@Fair360.com


SAMPLE
 R

EPORT & D
ATA

32



Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis position represents your company's composite score for 
Workplace Practices.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for Diverse Candidate Slates, Onboarding, Diversity Training, 
Workforce Development & Engagement, and Employee 
Benefits practices and policies in comparison to all others 
within your specified competition cohort group.

YOUR COMPANY 
SCORE

TOP 10 INDEX 
MEAN

TOP 50 INDEX 
MEAN

ALL 
PARTICIPATING

88 81 55

020406080100
Final Rank

0

20

40

60

80

100

H
um

an
 C

ap
ita

l M
et

ric
s

50

59

WORKPLACE PRACTICES SUMMARY PLOT

SAMPLE
 R

EPORT & D
ATA

3
3



Interview panels typically required to have representation among: 2021 2022 2023

Women

Women of color

People of color

Different age groups

Management

Veterans/Military

People with disabilities

LGBTQ+

2023

Top 50

WORKPLACE PRACTICES, TALENT ACQUISITION
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Company has diverse slate commitments (optional or required) for: 2021 2022 2023

Gender

Race/Ethnicity

Other

2023

Top 50

WORKPLACE PRACTICES, TALENT ACQUISITION
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35%
of a particular new hire slate 

is required to be diverse
at Top 10 companies

100%
of Top 10 

companies have
mandatory unconscious
bias training for some 

or all employees

100%
of Top 10 

companies have formal 
recruiting relationships

with HSIs

Establishing diverse slates, formal recruiting relationships, and implementing mandatory trainings are essential workplace practices 
that contribute to a welcoming and inclusive work environment. These practices actively combat biases and promote equity, resulting 

in a workforce that is more diverse and representative. Embracing these initiatives allows companies to cultivate a positive and 
supportive culture that not only benefits employees but also extends its positive impact to the broader community. Fair360 has 

engaged with leading companies to gather valuable insights on the outcomes of workplace practice initiatives. Please email 
sales@Fair360.com for more information.

WORKPLACE PRACTICES FACTS & FIGURES
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Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis position represents your company's composite score for 
Philanthropy.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 Top 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for Philanthropic giving and practices lie in comparison to all 
others within your specified competition cohort group.

YOUR COMPANY 
SCORE

TOP 10 INDEX 
MEAN

TOP 50 INDEX 
MEAN
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2021 2022 2023

Company has a council(s) that 
oversees: Corporate Social 
Responsibility/ESG

Company has a council(s) that 
oversees: Philanthropic Giving

Company matches employee 
donations

Company matches retiree 
donations

2023

Top 50

PHILANTHROPY, PRACTICES
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Top 10

Top 50

All Participants

31.62%

17.86%

12.47%

Percentage of US employees that participate in formal 
volunteer program:

PHILANTHROPY FACTS & FIGURES

Fair360 is equipped to assist companies in reducing the disparity in leadership diversity through comprehensive research into their data, 
by sharing the experiences of companies who have successfully addressed the issue, and by providing informative articles on how 

companies can effectively monitor and close any diversity gaps. Please email sales@Fair360.com for more information.

Donations / Gross Revenue in 2022

Donations / Gross Revenue in 2023 2.16%

Donations by all participating companies, as a percentage 
of gross revenue increased from 2022 to 2023:

1.56%
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Data Calculation:
The data reflected in the summary plot represents the composite 
score that is calculated by standardizing the data points included 
for the specific benchmark category on a 100-point scale.

Y-Axis

The y-axis shows the relative position of your company’s composite 
score for Supplier Diversity.

X.Axis

The x-axis shows the relative position of your company ranking or 
not in a specific competition (e.g., Top 50, Top Utilities, etc.) relative 
to the following benchmark groups:

• Fair360 Top 10 Index
• Fair360 Top 50 Index
• All Participating Companies

This summary plot shows where your company composite results 
for Supplier Diversity spend and practices lie in comparison to 
all others within your specified competition cohort group.

YOUR COMPANY 
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MEAN

TOP 50 INDEX 
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Percent spend with: 2021 2022 2023

Racially diverse MBE - Tier 1 0.01% 0.06% 4.21%

Women (e.g., WBENC) - Tier 1 0.58% 2.65% 1.44%

LGBTQ+ people (e.g., NGLCC) - Tier 1 0.00% 0.06% 0.03%

People with disabilities (e.g., Disability:IN) - Tier 1 0.00% 0.07% 0.00%

Veterans (e.g., NVBDC) - Tier 1 0.01% 0.20% 0.00%

HUBZones (e.g., SBE) - Tier 1 0.00% 1.84% 0.00%

Racially diverse MBE - Tier 2 0.00% 0.00% 0.00%

Women (e.g., WBENC) - Tier 2 0.04% 0.00% 0.00%

LGBTQ+ people (e.g., NGLCC) - Tier 2 0.00% 0.00% 0.00%

People with disabilities (e.g., Disability:IN) - Tier 2 0.00% 0.00% 0.00%

Veterans (e.g., NVBDC) - Tier 2 0.00% 0.00% 0.00%

HUBZones (e.g., SBE) - Tier 2 0.00% 0.00% 0.00%

2023

Top 50

SUPPLIER DIVERSITY, VENDOR METRICS
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SUPPLIER DIVERSITY FACTS & FIGURES

28%
of Tier 1 suppliers reported 
their diverse spend among 

Top 10 companies

100%
of Top 10 companies 

offer financial incentives 
to their diverse 

suppliers

100%
of Top 10 companies 

offer mentorship
for diverse suppliers

3%
of Top 10 companies 
procurement spend 
is allocated to Tier 1

HUBZone businesses
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