Christine A. Curtin - bio
Christine Curtin is Director of Talent Acquisition, Strategic Workforce Planning and Diversity Recruitment for Travelers.  In this role she is a member of the Talent Acquisition Leadership Team responsible for the development and delivery of integrated workforce solutions across the enterprise.  
Christine is lead partner/liaison to senior business and Human Resource leaders for the Bond and Corporate verticals, including finance, audit, accounting, marketing and communications, underwriting and human resources; she is also on point for the enterprise diversity recruitment practice and leads the diversity recruitment manager in the design of local recruitment action plans for 200+ field locations, while optimizing relationships with professional organizations across the country.
[bookmark: _GoBack]Prior to Travelers, Christine was a member of the Office of Diversity Leadership Team at Aetna where she consulted the business on talent acquisition, development, and retention strategies to differentiate the Company in the marketplace.  Christine designed and executed the Company’s employee resource group strategy [13 ERGs; 11,000+ employees] in alignment with business practices and go-forward planning.  She also led the enterprise diversity communications messaging strategy designed to tell Aetna's diversity story internally and externally.  Christine received the Chairman’s Award for Commitment to Diversity.
In a previous role at Aetna, Christine was a member of Talent Acquisition Senior Leadership Team where she led teams responsible for strategic staffing, university relations, recruitment marketing and advertising, strategic alliance relationships, workforce planning, technology, data and analytics, employment branding, and merger and acquisition talent integration. 
Christine has a degree in Psychology from the University of Connecticut and is a certified Strategic Workforce Planner from the Executive Board of the Human Capital Institute. 


Christine 


A. 


Curtin 


-


 


bio


 


Christine Curtin is Director of 


Talent Acquisition, 


Strategic Workforce Planning and 


Diversity Recruitment for Travelers.


  


In this role she is a member of the Talent 


A


cquisition Leadership T


eam responsible for the development and delivery of integrated 


workforce solutions across the enterprise.  


 


Christine is l


ead partner/liaison to senior business and Human Resource leaders for 


the 


Bond and Corporate verticals, including finance, audit, acco


unting, marketing and 


communications, underwriting and human resources; 


she is also on point for the


 


enterprise diversity recruitment practice


 


and


 


leads


 


the 


diversity recruitment manager in 


the design of local recruitment action


 


plans for 200+ field locati


ons, while 


op


timizing


 


relationships with professional organizations


 


across the country


.


 


Prior to Travelers, Christine was a member of the Office of Diversity Leadership Team at 


Aetna where she consulted the business on talent acquisition, development, and 


retention strategies to differentiate the Company in the marketplace.  Christine de


signed


 


and executed the Company’s employee resource group strategy 


[13 ERGs; 11,000+ 


employees] 


in alignment with business practices and 


go


-


forward planning


.


  


She also led 


t


he enterprise diversity communications messaging strategy designed to tell Aetna's 


diversity story internally and externally.  Christine received the Chairman’s Award for 


Commitment to Diversity


.


 


In a previous role at Aetna, Christine was a member 


of Talen


t Acquisition Senior 


Leadership Team


 


where she led teams responsible for


 


strategic staffing, 


university 


relations, 


recruitment marketing and advertising, strategic alliance relationships, 


workforce planning, 


technology, data and analytics, employment brand


ing, and merger 


and acquisition talent integration. 


 


C


hristine has a 


degree in Psychology from the University of Connecticut and is a 


certified Strategic Workforce Planner from the Executive Board of the Human Capital 


Institute. 


 


 




Christine  A.  Curtin  -   bio   Christine Curtin is Director of  Talent Acquisition,  Strategic Workforce Planning and  Diversity Recruitment for Travelers.    In this role she is a member of the Talent  A cquisition Leadership T eam responsible for the development and delivery of integrated  workforce solutions across the enterprise.     Christine is l ead partner/liaison to senior business and Human Resource leaders for  the  Bond and Corporate verticals, including finance, audit, acco unting, marketing and  communications, underwriting and human resources;  she is also on point for the   enterprise diversity recruitment practice   and   leads   the  diversity recruitment manager in  the design of local recruitment action   plans for 200+ field locati ons, while  op timizing   relationships with professional organizations   across the country .   Prior to Travelers, Christine was a member of the Office of Diversity Leadership Team at  Aetna where she consulted the business on talent acquisition, development, and  retention strategies to differentiate the Company in the marketplace.  Christine de signed   and executed the Company’s employee resource group strategy  [13 ERGs; 11,000+  employees]  in alignment with business practices and  go - forward planning .    She also led  t he enterprise diversity communications messaging strategy designed to tell Aetna's  diversity story internally and externally.  Christine received the Chairman’s Award for  Commitment to Diversity .   In a previous role at Aetna, Christine was a member  of Talen t Acquisition Senior  Leadership Team   where she led teams responsible for   strategic staffing,  university  relations,  recruitment marketing and advertising, strategic alliance relationships,  workforce planning,  technology, data and analytics, employment brand ing, and merger  and acquisition talent integration.    C hristine has a  degree in Psychology from the University of Connecticut and is a  certified Strategic Workforce Planner from the Executive Board of the Human Capital  Institute.     

